
 
5. Consent Items 
5.1 Adoption of Consent Agenda Items
5.2 Minutes of Regular Board Meeting, July 9th, 2025
5.3 Treasurer/Financial Report
5.4 School District Accounts Payable
5.5 School Activity Account Reports 
6. Personnel Consent Agenda Items 
6.1 Adoptionof PersonnelConsentAgenda Items
6.2 Employment of Amy Woods-JH/HS Art Teacher
6.3 Employment of Ellen Bilyeu-National Honor Society (NHS) Sponsor
6.4 Employment of Ellen Bilyeu-High School Sponsor
6.5 Employment of Brandt Sitze-High School Sponsor
6.6 Employment of Abagail Walls-Junior Beta Club Sponsor
6.7 Employment of Kylie Banning-Kitchen Staff (5.5 Hours)
6.8 Employment of Madison Fugnitti-Assistant Volunteer HS Cheer Coach
6.9 Employment of Sandra Bollia-Bus Monitor
6.10 Resignation of Hannah Wilson-JH/HS Art Teacher
6.11 Resignation of Dan Barham-Dual Credit High School English Teacher
6.12 Resignation of Teresa Hamilton-Paraprofessional
6.13 Resignation of Mandi Urbanckus-Paraprofessional
6.14 Resignation of Mona Simpson- Kitchen Staff 

1. Call to Order and Roll Call
2. Request Closed Session 
2.1 Appointment, Employment, Compensation, Discipline, Performance or Dismissal of Specific
Employees of the Public Body or Legal Counsel for the Public Body [5 ILCS 120/2 (c) (1)] 
2.2 Contract Negotiations [5 ILCS 120/2 (c) (2)] 
2.3 Purchase or Lease of Real Property [5 ILCS 120/2 (c) (1)] 
2.4 Security [5 ILCS 120/2 (c) (7)] 
2.5 Litigation [5 ILCS 120/2 (c) (11)] 
2.6 Closed Session Minutes [5 ILCS 120/2 (c) (21)] 

Pawnee Community Unit School District #11
Wednesday, August 20th, 2025
6:00 p.m. – Closed Session, Unit Office
7:00 p.m. – Regular Session, Cafeteria 

 
3. Pledge of Allegiance – please stand if able
4. Communications 
4.1 StudentCouncilUpdates
4.2 PublicComment-Opportunity for Visitors to Address the School Board 

2.7 Adjournment fromClosed Sessionto Regular Session 



7. New Business 
7.1 Tentative Budget Presentation
7.2 Discussion about new HS Scheduling and Course Options
7.3 Updated Memorandum of Understanding for School Resource Officer
7.4 Approval of 2025-26 Senior Trip
7.5 Discussion and Approval of Individual Swim Team Participation 

 
10. Adjournment 

 
8. Old Business 
8.1Discussionaboutpost-seasonaccesstosportingequipment/space 

9. Administrative Reports (Enclosed in Packet) 

9.1 Superintendent’s Report
9.2 JH/HS Principal’s Report
9.3 Grade School Principal’s Report
9.4 Director of Student Services Report
9.5 Athletic Director’s Report 9.6 TechnologyDirector’s Report 

7.6 Discussion and Approval of Additional AssistantJH Baseball Coach 



Info 

Action 1. 

2.

2.1 

Specific Employees of the Public Body or Legal Counsel for the Public Body ( 

Request Closed Session 
Appointment, Employment, Compensation, Discipline, Performance or Dismissal of 

Board of Education
Pawnee Community Unit School District #11

Wednesday, July 9, 2025
6:00 p.m. – Closed Session, Unit Office
7:00 p.m. – Regular Session - Cafeteria 

Call to Order and Roll Call 
President Clarke called the meetingtoorderat6:01p.m.
 Members present: Boblitt, Clarke, Guess, Megginson, Morell, Simpson

Members absent: Ward
Administrators Present: Edmonds, Hennemann, Goodall, Lucas, Gehrs and Recording Secretary
Roseberry 

 
President Clarke calls the meeting to order at 7:15 p.m.
Members present: Boblitt, Clarke, Guess, Megginson, Morell, Simpson
Members absent: Ward
Administrators Present: Edmonds, Hennemann, Goodall, Lucas, Gehrs and Recording Secretary
Roseberry 

Action 3. 

Motion: Adjourn closed session. 

Call toOrderandRollCall(RegularSession)

Motion: Go into executive session for the stated purpose. 

Pledge of Allegiance – please stand if able 

2.2

2.3

2.4

2.5

2.6

2.7 

Motion: Morell
Second: Guess
Ayes: 6-0 

Motion: Simpson
Second: Guess
Ayes: 6-0 

Contract Negotiations (5 ILCS 120/2 (c) (2))

Purchase or Lease of Real Property (5 ILCS 120/2 (c)(1))

Security (5 ILCS 120/2 (C) (7))

Litigation (5 ILCS 120/2 (C (11))

Closed Session Minutes [5 ILCS 120/2 (C (21))

Adjournment from Closed Session to Regular Session 

5ILCS120/2(C)1). 



Action 4. 
4

Communications 
StudentCouncilUpdates – None.
PTOUpdates–None.
RecognitionofSpecial Olympians
PublicComment(Sign Up in Advance) – None. 

ConsentItems

AdoptionofConsentAgenda Items as listed or are there items the members
wouldliketopulltodiscuss individually?
AdoptionofConsentAgenda Items
Treasurer/FinancialReport
SchoolDistrictAccounts Payable
SchoolActivityAccounts Payable
TransferofInterestResolution – pulled for discussion by Board
Pre-KandAthleticBuilding Bid Recipient Approval – pulled for discussion by
Board

Personnel Consent Agenda Items 
AdoptionofConsentAgendaItemsas listed or are there items the members 

Motion: Adopt the Consent Agenda Items without Items 5.6 & 5.7. 
Motion: Megginson
Second: Morell
Ayes:Boblitt,Clarke,Guess,Megginson, Morell, Simpson 

 
 6.1

would liketo pull todiscuss individually?
Motion: Approve the Personnel Consent Agenda Items as presented. 

Motion: Morell
Second:Simpson
Ayes:Simpson,Morell,Megginson, Guess, Clarke, Boblitt 

 
 

 
5.1

5.2

5.3
5.4
5.5
5.6
5.7

Motion:ApprovethePre-KandAthleticBuilding bid as discussed. 
Motion: Morell
Second: Guess
Ayes:Boblitt,Clarke,Guess,Morell
Nays: Megginson, Simpson

MegginsonwouldliketheMinutestoreflect that her vote was due to being improperly bid. 

 
.1 

4.2
4.3
4.5 

Action 
 

5.

Action 6.

7. 
7.1 

New Business 

 
Motion: Approve the 2025-2026 District Student/Parent Handbook. 

 
Motion: Set the 2025-2026 school breakfast fee to $2.00 and the school lunch feeto $3.00. 

Approvalof2025-2026DistrictStudent/ParentHandbook 

Motion: Megginson
Second: Morell
Ayes: Boblitt, Clarke, Guess, Megginson, Morell, Simpson 

7.2 Discussionand establishmentof2025-2026 SchoolLunchPrice

Motion: Morell
Second: Guess
Ayes: Boblitt, Clarke, Guess, Megginson, Morell, Simpson 



Motion: Simpson
Second: Morell
Ayes: Simpson, Morell, Guess, Megginson, Clarke, Boblitt 

7.6 
8. 
8.1 

Discussion about post-season access to sporting equipment/space 
Old Business 
Approval of “Grow Your Own” Non-Certified Educator Pipeline Program 

Motion: Approve the “Grow Your Own” Non-Certified Educator Pipeline. 
Motion: Simpson
Second: Guess
Ayes: Boblitt, Clarke, Guess, Megginson, Morell, Simpson 

8.2 Approval of 2025-2026 District Certified and Non-Certified Code of Conduct Handbooks 
Motion: Approve the 2025-2026 District Certified and Non-Certified Code of Conduct Handbooks. 

Motion: Guess
Second: Megginson
Ayes: Simpson, Morell, Megginson, Guess, Clarke, Boblitt 

8.3 Approval of PRESS Board Policy 118 
Motion: Approve PRESS Board Policy 118. 

Motion: Guess
Second: Morell
Ayes: Boblitt, Clarke, Guess, Megginson, Morell, Simpson 

 7.3 Discussion and establishment of 2025-2026 Registration and Class Fees 

Motion: Guess 
Second: Simpson 
Ayes: Boblitt, Clarke, Guess, Megginson, Morell, Simpson 

7.4 Discussion and establishment of 2025-2026 Student Athlete/Extra-curricular Fees 

Motion:Simpson 
Second:Guess 
Ayes:Boblitt, Clarke, Guess, Megginson, Morell, Simpson 

7.5 Discussion and approval of purchase of 2nd lawnmower and Gator for grounds 
maintenance 

nd 

9.
9.1
9.2
9.3
9.4
9.5
9.6 

Motion: Approvethepurchaseofa2
than 

$30,000. 

Motion: Set the 2025-2026 registration fees to $135.00.

Administrative Reports
Superintendent’s Report
JH/HS Principal’s Report
Grade School Principal’s Report
Director of Student Services Report
Athletic Director’s Report
Technology Director’s Report 

Motion: The Student Athlete/Extra-Curricular Fees will stay the same for the 2025-2026 school year.

lawnmower of no more than $12,000 and a Gator for no more



 
Action 10. Adjournment 
Motion: Adjourn the meeting at 8:30 p.m. 

Motion: Guess
Second: Simpson
Ayes: Boblitt, Clarke, Guess, Megginson, Morell, Simpson 

Next regular meeting of the Board of Education is scheduled for—
Wednesday, August 20, 2025

Pawnee School Cafeteria
6:00 p.m.—executive session
7:00 p.m. - regular session 
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Intergovernmental Cooperation Agreement Between Village
of Pawnee Police Department and Pawnee CUSD #11 for the

creation of a School Resource Officer Program

This agreement made this day of _________ by
and between Pawnee Community Unit School District #11

(hereinafter referred to as "School District") and the
Village of Pawnee Police Department. The School District
and Village shall jointly be referred to as "Parties".

NOW, THEEFORE, for and in consideration of the mutual promises, terms, covenants, and
conditions set forth herein, the parties agree as follows:

WHEREAS, Section 10 of Article VII of the Illinois Constitution of 1970 and the Illinois
Intergovernmental Cooperation Act, 5 ILCS 220/1 et. seq., enables the parties to enter into
agreements among themselves and provide authority for intergovernmental cooperation; and

WHEREAS, the Village of Pawnee, by and through its Police Department, is willing and able to
provide such SRO services to the School District; and

, the School District and the Village of Pawnee desire to set forth in this Agreement 

the specific terms and conditions of the services to be performed and provided by said SROs in
the School District and for the establishment of a formal SRO Program.

WHEREAS, the School District desires to enter into a contract with the Village of Pawnee for
the services of a School Resource Officer ("SRO") from the Village of Pawnee to provide for the
safety and protection of the students, employees and others at the School District; and

WHEREAS, the School District is an Illinois public school district organized and existing
pursuant to and subject to the provisions of the Illinois School Code, 105 ILCS 5/1-1, et seq.; and

WHEREAS



1.

2.

3.

Incorporation of Recitals. The parties hereby find that all of the recitals contained in the
preambles to this Intergovernmental Agreement are full, true and correct and do
incorporate them into this Intergovernmental Agreement by this reference.

Village/School District SRO Program. SROs are first and foremost law enforcement
officers for the Village of Pawnee Police Department. SROs shall be responsible for
carrying out all duties and responsibilities of a Village of Pawnee Police Officer and shall
remain at all times under the control, through the chain of command, of the Village of
Pawnee. All acts of commission or omission shall conform to Village of Pawnee policies
and procedures. SROs are enforcement officers in regard to criminal matters only and are
not enforcers of school regulations or policies that are not criminal in nature. SROs are
not school disciplinarians and should not assume this role. SROs report directly to the
Police Department in connection with the assignment of law enforcement instruction and
normal law enforcement duties. SROS are not formal counselors, and will not act as such,

however they are to be used as a law enforcement resource to assist students, faculty,

staff, and all persons involved with the School District. SROs are to be used as instructors
of law enforcement topics and will provide instruction when the School District requests
it under the supervision of a licensed teacher. SROs can instruct on a variety of law
enforcement subjects to students and staff, including alcohol and drug education. SROs
may use this instruction to build rapport between the students and the staff while under
the supervision of a certified teacher.

Organizational Structure. The following requirements shall govern the day-to-day and
general operational structure of the SRO program:

a. Number of SROS Provided. The Village of Pawnee shall initially assign one PO
as SROS (dependent on staffing, availability, and training) to perform the
functions set forth in this Intergovernmental Agreement. The Officer shall be full-
time regular Officer of Village of Pawnee with the training and certifications
necessary to serve in such capacity. The Village of Pawnee will make reasonable
efforts to increase the number of POs that are trained and certified to be an SRO,

and will endeavor to increase the number of available officers over the life of this
Agreement, The School District understands the limitations on both staffing and
trainings. The Village of Pawnee and School District shall work together to set the
number of SROs provided, subject to availability,

b.Supervision/Control of SROs. The day-to-day operational and administrative 

control of the SRO Program shall be the responsibility of the Village of Pawnee.

The SRO shall coordinate with the school's administrators and assist the school
administration as requested; however, the ultimate responsibility of the SRO is to
carry out their duties as police officers, as expressed and interpreted through the 



e. Absences from Work. In the event an SRO is absent from work, the SRO shall
notify his or her supervisor at PD and the principal of the school to which he or
she is assigned. The parties agree and understand that if the SRO is unavailable
for duty due to, but not limited to, illness, mandated training, approved leave of 

PO chain of command. All SROs will be subject to the chain of command of the
Police Department.

c. Assignment of SROs. School District shall make recommendations for the
placement of SROs to the Police Chief, who shall assign such officers. If the
School District is dissatisfied with an SRO who has been assigned to any School
District school, then the School District may request that the Chief assign a
different officer as the SRO for that school. If no other SRO is available, then the
School District may, by written notice, elect to reduce the number of SROs
provided by the Village of Pawnee, and cost attendant thereto, effective thirty (30)

days from the date of notification. If the School District declines the assignment
of all available and trained SROs, the School District shall do so in writing and
may terminate this Agreement as provided in Section 8. As used herein, the term
"School District" shall refer to the District School Board or its designee.

d.Duty Hours. Whenever possible, it is the intent of the parties that the SRO's duty 

hours shall conform to the school day. SROs shall be expected to regularly
perform duties up to forty (40) hours per week based on a mutually agreed upon
schedule. In the event School District request an SRO's attendance at an
extracurricular activity or event occurring beyond the regular daily schedule and
the SRO consents to attendance at such event, the Village of Pawnee shall be
reimbursed as set forth in Section 6. In the event of an emergency, if one or more
SROs are ordered by Police Department to leave their school during normal duty
hours and to perform other services for PD, such shall not be considered a default
on the part of the Village;

School administrators shall discuss with the police chief the assignment of the
SRO to duties outside school hours (athletic events, games, dances, etc). No
coverage will be provided in the absence of a request to the Police Chief, and his
assignment of an SRO to those events. Fees, in addition to the fees contemplated
for the regular services of the SRO, will be charged at the then current hourly rate
sufficient to cover wages, withholding, insurance, and other expenses relating to
compensating the SRO per the labor contract with the Village



i.

j.

f.

g.

h.

absence, disciplinary suspension or termination, or resignation, there may not be
another officer immediately available to perform the duties of SRO during such
time period.

Uniforms/Weapons. The SROs will wear approved department uniforms, formal
business attire or business casual with appropriate logos and name badges
depending on the time of year, the type of school activity or program, and the
requests of the School District and/or PD. The Chief and the principal or
designee, shall jointly set expectations and resolve any disputes in this area. In
addition, the SROs will wear and/or have access to their department authorized
duty weapon(s) in accordance with PD policy.

Requirements/Certifications. All SROs shall satisfy the following requirements
and/or maintain the following certifications: (i) SRO certification; (ii) Juvenile
Police Officer certification; (iii) commitment, flexibility and ability to work in a
school setting and on a school schedule; (iv) ability to work effectively with
children and teenagers; and (v) are police officers in good standing with PD.

Facilities. The School District shall provide SROs with suitable accommodations
for their work, including but not limited to a lockable room with limited access,

telephone, internet, desk, chair, computer and filing cabinet, radio for use on the
campus, and keys to the assigned facility.

School Discipline. The School District shall be solely responsible for
implementing the student Code of Conduct and any disciplinary policies.

The School District, not the SROs, has the primary responsibility for
maintaining order in the school environment and for investigating and
responding to disciplinary matters within the School District. SROs shall
refer any reports or concerns relating to student discipline to the principal
of the building, or designee, and shall not investigate or administer
consequences for violations of student Code of Conduct or any school
disciplinary rules unless requested by school staff. The SRO shall not have
any further involvement in routine disciplinary matters such as tardiness,

loitering, noncompliance, the use of inappropriate language, dress code
violations, minor classroom disruptions, and disrespectful behavior and
other similar minor infractions of school rules. Rather, school officials
shall only request SRO assistance when necessary to protect the physical
safety of staff, students, or others in the school environment.

Transportation of Students. SROs shall not transport students in PD vehicles
except: (1) when the students are victims of a crime, under arrest, or an 



4.

emergency situation; (2) at the occasional request of the School District during a
home visit to take a student to school. Students shall not be transported to any
location unless it is determined that the student's parent, guardian or custodian is
at the destination to which the student is being transported. SROs shall not
transport students in their personal vehicles. SROs shall generally refrain from
conducting arrests at school where not necessary to preserve school safety. As
soon as reasonably possible, the SROs shall notify school personnel upon
removing a student from campus.

k. Access to Student Records. The Village and the School District recognize that the
Family Educational Rights and Privacy Act (20 U.S.C. 1232g, et. seq.)

("FERPA") and the Illinois School Student Records Act (105 ILCS 10 et. seq.)

("ISSRA") impose substantial limitations upon the circumstances under which
student record information may be disclosed to persons who are not the student's
parents/guardians or employees of the School District. This Agreement shall be
construed only so as to permit lawful disclosure by the School District of student
record information to police officers assigned to the School District by the Police
Department. In accordance with ISSRA, the SRO will be trained and certified as
an Illinois Police Juvenile Officer whose assignment and official duty as SRO
includes the investigation and disposition of crimes and offenses that may have
been committed by juvenile offenders. The SRO shall abide by all applicable
laws, regulations and rules concerning restrictions on disclosure and re-disclosure
of student record information pursuant to ISSRA and FERPA, and the Police
Department shall not violate nor direct the SRO to violate ISSRA, FERPA or
Board of Education rules regarding disclosure and re-disclosure. In addition to the
rules, regulations, policies and operating procedures of the City and the Police
Department, the SRO, City and the Police Department shall abide by the
applicable rules, regulations, policies and procedures of the School District
regarding disclosure of school student record information pursuant to FERPA and
ISSRA, expressly including the Reciprocal Reporting guidelines established
pursuant to Section 10-20.14 of the School Code (I 05 ILCS 5/10-20.14).

SRO Duties. The parties agree that the principal duties of the SRO are to
promote safety and security in school buildings and on school grounds. In all
events, the SRO is subject to the chain of command of the police department. In
addition to serving as a law enforcement officer for the Village, the specific
duties of the SRO shall include, but not be limited to, the following:



a. To meet with the school principal and members of the administrative team
designated by the principal on a regular basis, both formally and informally, to
discuss school safety concerns, duties and responsibilities.

b.To be a visible, active law enforcement figure on campus dealing with law 

enforcement matters originating on the assigned campus.

c. To be a resource for students which will enable them to be associated with a law
enforcement figure in the students' environment. In addition, be familiar with
community agencies which offer assistance to youths and their families such as
mental health clinics, drug treatment centers, etc., and make referrals when
appropriate.

d.It will be the responsibility of the SRO to report all crimes originating on campus. 

Information on cases that are worked off-campus by the PD or other agencies
involving students on a campus served by an SRO will be provided to the SRO,

but the SRO will not normally be actively involved in off-campus investigations.

e. Collaborate with the School District administration to develop and implement
plans and strategies to prevent and/or minimize dangerous situations on or near
school property or involving students at school-related activities.

f. The SRO will coordinate all of his or her activities with the principal or his or her
designee and staff members concerned and will seek permission, guidance, and
advice prior to enacting any programs within the school.

g.The SRO is first and foremost a law enforcement officer. This fact must be 

constantly reinforced. When enforcing laws on a school campus, the SRO shall
seek, as the situation allows, to respond to issues with students in a manner that is
appropriate to the age and sex of the student and with sensitivity toward both the
captivity of the students and the need to protect them from disruption of the
learning environment. The School District will place high preference on resolving
school safety matters caused by a student through an alternative, non-criminal
process. It may be most appropriate for an SRO to document school safety matters
in a report for dissemination to the Sangamon County State's Attorney's and/or
Juvenile Probation Offices for those offices to determine whether alleged crimes
will be charged or deferred for other alternative service.

h.Become aware of Board of Education policies affecting students and employees, 

and consult with and coordinate SRO activities through the School District
administration.



5.

i.

j.

l.

k.

No Employment Relationship. It is the express intent of the parties that nothing
contained herein shall be deemed to create an employer-employee relationship between
the School District and the Village or between the School District and the SROS, it being
the express intent of the parties that the Village and School District shall be contracting as
independent parties, and the Village shall perform services, through its SROs, as an
independent contractor for the School District. The SROs shall at all times remain under
the principal supervision of the Chief (or designee) of the PD, and in the event of any
conflict between the directions issued by the Chief and requests of any School District
representatives, the directions issued by the Chief or designee shall prevail. As guests of
the School District, SROs shall be subject to school rules and shall at all times be
responsive to school officials' directives except insofar as enforcement of laws may be
necessary to protect the safety of the school. Only the Village and the PD may discipline
the SROs.

Financial Arrangement The Village shall provide the necessary vehicles, clothing,

equipment, and training for the SROS. The school District shall reimburse the Village,

on a monthly basis at the end of each month, September through May, for payroll
expenses incurred by the Village for the SRO. The Village shall email the District an
invoice for the previous month, including salary, employer paid FICA, employer paid
insurance benefits, employer paid unemployment benefits and employer paid IMRF
contributions. No payments will be required June through August, although the SRO will
be on duty for regularly scheduled school days in those months, sd well as during
summer school.

Coordinate with School District administration and be responsible for law
enforcement and security activities pertaining to School District facilities pursuant
to this Agreement, maintaining compliance with 105 ILCS 5/22-85.

Serve as a positive role model to improve the image of law enforcement officers
in the eyes of students and the community.

Provide written incident/activity documentation to the School District
Superintendent in form, content and duration reasonably requested by the
Superintendent.

Other duties may be undertaken by agreement between Chief of Police and school
administrators, at the hourly rate set forth in

6.



7.Term of Agreement. The initial term of this Agreement is for three (3) years 

c01mnencing on July 1, 2025, and ending on June 30, 2028. Following the initial term,

this Agreement shall be automatically renewed for successive one-year pe1iods unless
either party provides notice of termination in accordance with Section 8.

8.Termination. This agreement may be terminated by either Party by providing written 

notice of termination to the other party not less than sixty (60) days prior to the effective
date of such notice.

9.Notices. All notices, demands or other writings in this Agreement provided to be given or
made or sent, or which may be given or made or sent, by either party to the other, shall be
deemed to have been fully given or made or sent when made in writing and deposited in
the United States mail.

10.Indemnification. The Village agrees to indemnify, defend and hold harmless the School 
District and any of its officers, employees or agents from and against any and all losses,

damages, costs and expenses (including reasonable attorneys' fees and expenses) in any
mam1er resulting from or arising out of any willful act or omission of the SRO or any
breach of the Village's obligations under this Agreement. The School District agrees to
indemnify, defend and hold harmless the Village and any of its officers, employees and
agents from and against any and all losses, damages, costs and expenses (including
reasonable attorneys' fees and expenses) in any manner resulting from or arising out of
any willful act or omission of any of its employees or any breach of the School District's
obligations under this Agreement.

11.Legal Compliance. Both parties shall comply with any and all federal, state and local 
laws and regulations now in effect or hereafter enacted during the term of this
Agreement, which are applicable to the parties, their employees, agents or subcontractors,

if any, with respect to the SRO Program described in this Agreement.

12.Entire Agreement. This Agreement constitutes the whole and entire agreement between
the parties. No prior agreement, negotiations, relationships, understanding, course of
dealing, or usage forms any part of this Agreement.

13.Duplicate Originals. This Agreement may be executed in counterparts, and any party 

hereto may sign any counterpart. The Agreement shall be effective when each party
hereto shall have signed a counterpart and a set of counterparts bearing the signatures of
each party hereto shall constitute the Agreement as fully as if all the parties have signed a
single document.



Attest:

BOARD OF EDUCATION

By: ___________________________

Its Secretary

By: ________________________________

Its President

14.Voluntary Agreement. Each of the parties hereto has entered into this Agreement as its 

free and voluntary act. Each of the parties hereto has had the advice and benefit of
counsel in making this Agreement and knows and fully understands the terms of this
Agreement.

15.Repeal of 2018 Intergovernmental Agreement. Effective upon the adoption of this 

Agreement, the parties hereby agree that the Intergoverlll11ental Agreement between the
parties dated August 16, 2018, shall be terminated and no longer in place or effect.

16.Severability. If any provision of this Agreement or any application of this Agreement to
any entity, or employee is held to be contrary to law by a body of competent jurisdiction
and pursuant to final Order or judgment, then such provision or application shall not be
valid, except to the extent permitted by law, but all other provisions or applications shall
continue in full force and effect.

17.Force Majeure. If at any time during this Agreement, the performance of any 

bobligation hereunder by City shall be prevented or delayed, in whole or in part, by
reason of any hostility or civil commotion, sabotage, epidemic and pandemic, strike,

lockout, or act of God, the School District shall have no right to terminate this
Agreement, nor shall the School District be entitled to any damages against the Village in
respect to non performance. As soon as practicable, and at the sole discretion of the
Village, the Village shall resume performance of its contractual obligations

IN WITNESS WHEREOF, the parties hereto have caused this Intergovernmental Agreement to
be executed on the date first written above,



Chief

By: __________________________













PAWNEE COMMUNITY UNIT SCHOOL DISTRICT #11 
810 North Fourth Street, Pawnee, Illinois 62558

 Molly Edmonds 

Superintendent
medmonds@pawneeschools.org 

Nicole Goodall
Jr./Sr.HighSchoolPrincipal 

W. Christopher Hennemann Leanne Gehrs
DirectorofStudentServices 

Blake Lucas
AthleticDirector 

blucas@pawneeschools.org 

Grade School Principal
chennemann@pawneeschools.org ngoodall@pawneeschools.org lgehrs@pawneeschools.org

Construction Update 
O’Shea has found areas of concern during the initial construction phase of the PreK project. The original
sanitary pipes beneath the building are completely corroded and have been causing backups in the
kitchen and bathrooms off the cafeteria for the past four years. This has slowed progress on completing
the ADA ramp. These pipes need to be fixed. If we lay new construction over these pipes, we will be
forced to dig up new flooring to fix the issue. A plan is being developed to fix all corroded pipes, but we
do not want to disrupt instruction.
The other areas that have come to light during the construction phase, and with the excessive heat, are
the insulation of pipes off of our heating and cooling units, and the ceiling insulation performed during a
prior project. Piping has had to be installed to meet the current one and a half inch requirement for
schools, and the insulation in the business wing was completely saturated. This caused the ceiling in the
STEM room and the business wing to fall. O’Shea replaced the computer lab ceiling grid, insulation, and
tile at no cost to the district and also corrected the piping insulation. Scott Day has put in extremely long
hours to correct the issues in the STEM room and the remainder of Business hallway classrooms. 

Superintendent’sBoard Update 

District Staffing 
Pawnee CUSD #11 is fully staffed for the 2025-26 school year. We are one of the only districts in ROE #51 
that has highly qualified staff in all areas of instruction. At this time, we have one teacher who is 
teaching with a short-term approval license. This teacher is in year 2 of the three-year requirement to 
complete the coursework to receive a professional educator license. 
Last year, the district employed 22 paraprofessionals. For the 2025-26 school year, our district is 
employing 12 paraprofessionals. This is in line with the need for support of students with Individualized 
Education Plans (IEPs). 

2025-26 Budget 
This year’s tentative budget will be presented at the August 20th board meeting. Areas of note for this 
year are as follows: 

● Increase in spending for curriculum (new math curriculum, HMH renewals for JH/HS, updated 
business and computer technology curriculum) 
Increase in student tuition for LLCC College Now 
Increase in special education spending 

● 
● 
● Increase in spending on building upkeep and maintenance due to construction project 
● Decrease in salaries (less paraprofessionals needed for IDEA compliance) 
● Decrease in CACC student tuition 
● Decrease in subscriptions for classroom software and technology 
● No more ESSER Funding 
● 
● 
● 
● 

CPPRT (corporate tax) will see a slight increase 
Less special education funding 
Less transportation funding 
Less Evidence-Based Funding 
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New Team Members 
We have welcomed our new JH/HS instructional and paraprofessional team members through
orientation(s) and individual support with both their mentors and myself. Our new JH/HS
instructional and paraprofessional team members are bringing energy, enthusiasm, and a
positive culture that students are already enjoying! 

August 2025/2026

JH/HS Schedule Update:

This year, our JH/HS transitioned from a block schedule to a traditional schedule. While the
change was initially met with some hesitation, feedback from students has been overwhelmingly
positive. They appreciate the quicker pace of the day, the opportunity to move between classes
more often, shorter spans between restroom breaks, and the ability to connect with each
teacher every day. It’s exciting to hear their positive feedback and watch them thrive with the
new routine! 

Community Collaboration & Feedback 
After the first quarter, we will reconvene our collaborative parent group to celebrate successes
and explore areas that may still need refinement. This gathering will provide a valuable
opportunity to assess, reflect, and plan next steps. We’ll also share the positive student
feedback on the new traditional schedule—as their enthusiasm sets a strong foundation for
meaningful conversations with parents. 

JH/HS Principal’s Board Update 

Enrollment for JH/JS 

JH HS 



May 2025

August 2025 

79 (7/8th grade) 

103 (6,7,8th grade)

169

174
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Summer School / ESY 

August Summer School went well – the teachers did a great job.

CPI training took place August 8 in Pawnee. 

Start of 2025-2026 School Year
We are off to a great start for the 2025-2026 school year! 

Registration for 2025-2026 School Year
Registration seemed to go smoothly this year. 

Grade School Principal’s Board Update 

PreK 

(PFA-1/

2) 

PreK
(fee) 

Pawnee Grade School Enrollment 

Kdg 1st 2nd 3rd 4th 5 Total th 

August2025K-5enrollment=218 
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Course Offerings

Courses Growing:

Schedule ChangeRequests

2024-2025 

Director of Student Services’s Board Update 

Off Campus Experiences

Enrollment: 

● CACC- 18 students 
● MC3 - 2 students 
● LLCC College Now - 28 students 
● Work BaseLearning - 6 students 

● 135 schedule changes 

2025-2026 

● 
● 

11 schedule changes 
5 students in addition added an another course by taking a PE waiver 

● Early ChildhoodEducation - 11 students 
○ Mrs.Youngiscollaborating with our PreK–4 teachers to provide observation and 

hands-onexperience opportunities for our high school students. 

Courses ClosedDuetoLowEnrollment: 

● Anatomy(1student)
● ChemistryII(2sectionsto 1 section) 
● 
● 

Civics (2sectionsto1section) 
Forensics(2sectionsto1 section) 
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-Approval of Madison Fugnitti as the volunteer HS cheer coach

-Approval of Ellie Garee to participate in swimming as an individual (her coach will be Leanne 
Bonitzer who is the swim coach at Taylorville HS) 

Pawnee Indian Athletic updates: 

1. Fall sports are in full swing! It has been awesome seeing our student-athletes on 
campus competing and growing as athletes and as individuals. Our JH baseball and 
softball teams have started contests as they strive for growth and improvement both on 
and off the field. 

2. Shout out to our coaches and teachers for working with and caring for our amazing 
students and athletes. You all are amazing! 

3. HS cheer will be participating in the Sangamon County Cheerleading Showcase at the 
Illinois State Fair on Sunday, August 17th at 2:00 p.m. in the Illinois Building. Best 
wishes to our athletes and coaches! Come out and support our girls! 

4. The HS Football team will be hosting Amboy in the Week 0 scrimmage game on 
Saturday, August 23rd at 1:00 p.m. Please join us as our football team gets some live 
reps to get ready for the 2025 season! 
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Technology Report

● Recycling - disposed of a large amount of obsolete equipment

● Erate 

o DoIT internet circuit committed for erate 26/27 

o CIS support submitted for erate 26/27 

● Chromebooks were assigned and distributed 

● Google organization units updated 

● GoGuardian organizational units updated and synchronized with Google domain 

● Microsft Domain 



o Accounts created for instructors and students for use with computer 

classes in the new computer lab 


